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Norms - the Academic Year 2021-22 onwards

(For Higher, Technical, Agriculture and Medical course)
1.  Ad-Hoc Fees:

a. At the beginning of each academic year, the FRA shall declare the
maximum recommended ad-hoc fees for all courses to be applied by all

the new colleges or colleges starting the new course of the said discipline
in the said academic year.

b. Since there will not be any audited financial statements for the next year
also, the college will collect ad-hoc fees, as declared, from the newly
admitted students.

¢. Confirmation of Ad-hoc fees: The college will take undertakings from the
. students that the current fees charged to them is only an ad-hoc fee, and
P they are subject to changes.

~d. While finalising the fees for a given year, the ad-hoc fee for two previous
~ years either be confirmed or altered. In case, there is an alteration on
d the students will have to pay/receive the difference as the

2019-20, Adhoc fees by
il the. acadecpic yeor 2019-
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Examples: BE (IT) and BE(Mechanical) fees can be different. PG fees for
medical courses can be different for each discipline.

»* C In the respect of the agriculture colleges, combined proposal has to be
submitted at institutional level. Institution are running agriculture colleges
either one or more should combined all expenditure and incomes in the
balance-sheet at the institutional level showing all expenditure and income
together. Number of students would also be combined.

5. Aided and Non-aided course:

Colleges which are running both aided and non-aided courses may submit the
proposal to FRA for unaided courses. They will have to give the segregation of
expenditure related to both types of courses. The college shall observe
utmost fairness and shall be candid in furnishing necessary details.

6.  Salaries: (Human Resource Expenditure)

a. College/Institute should provide the details expenditure related to
following sub-categories.

i. Teaching staff, including visiting and quest faculties.

(ii.  Administrative staff.

| and stipend paid as per rules of the appropriate authorities.

ST
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Payment of Salaries: Salary expenditure of entire staff actually paid
through the bank by crossed A/c payee cheques or by way of electronic
transfers will be considered by the FRA. Photocopies of bank statement
showing corresponding debit entries shall accompany the proposal.
Photocopy of Pay roll, salary register for the entire Financial Year
certified by Dean/ Principal by signing on each page as a true copy will

have to be submitted, on-demand.

Staff Related Expenses: Employers” Provident Fund Contribution,
Gratuity, expenses related to housing accommodation, vehicle repairs
and maintenance etc. will be allowed provided institution has satisfactory

evidence and is ready to produce on demand.

Sudden rise in regular expenditure : The procedure laid down under

proviso to sub section 6 of section 14 be followed.

Arrears of Salaries: The payment on account of arrears of salaries in a
given academic year shall be rationally spread over in the subsequent
academic years to avoid burden on the students in any single batch.

Disallowed Salaries:

I. Following Salaries may be disallowed
L. Payments to Excess staff.

2 Payment to unqualified staff,

3. Payment to Unapproved staff, if unapproved staff exceeds 20%.

Explanation — Approved means approval granted by the competent
authority to an individual for his appointment on‘the particular course.
For example, a person A, is shown as Principal, it shall be treated as
approved only when his appointment as Principal is approved and not
in a lower post like a Professor, Associate Professor, etc. The college
shall provide approval reference in the relevant column else individual
teaching staff shall be treated as an unapproved,

4. Salaries paid exceeding prescribed scales,
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Salaries paid in cash or through bearer cheque,
Salaries paid where rules of TDS, P.F. and P.T. not followed,

Provided that instead of disallowing the entire amount of

salaries, it may disallow in part, having regard to endeavours
made to seek approval.

The college shall install the biometric attendance system for all

staff. The college will mention its status in this regard in the

proposal.
L Guest, Adjunct and Visiting Lectures expenses: These will be allowed
as per related appropriate authority’s guidelines. E.g. In case of BE,
ME, MBA etc. courses, 20% of adjunct faculty is allowed as per AICTE
norms. Similarly, for Architect and Law, also certain practising experts
are required to be engaged as adjunct faculties. The payment should
be through the bank, and TDS shall be deducted wherever applicable.
This should reflect in the bank statement in the form of corresponding
debit entries. The details of all lectures, along with dates, subjects
should be submitted. Excessive €xpenses on guest lectures and visiting

faculty shall not be allowed.

7. Non-salary Revenue expenditure.

a. Advertisement Expenses: The Institution is allowed to spend a
reasonable amount on advertisement and promotion for getting
admissions. Advertisement for appointment of staff and admissions of
Sturfents 3 Mandatorily required by rules wil also be allowed.
Ormnaﬁly, three advertisements in two newspapers each shall be
aﬂowea In case any common advertisement is issued for many
"‘%ﬂ@fﬁ. thw It will be required to be shared proportionately.
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